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Volunteer Female Facilitator

Volunteer role description


General Information

Volunteer Female Facilitator 
To deliver a sex and sexuality workshop series for women who have sex with women.


Time Frame: One evening a week for 5 weeks.
 Start mid-January 2012.

Hours: 4 hours a week

Accountable to: Women’s Health Coordinator becky.large@pacehealth.org.uk
0207  715  0374

Background Information
PACE Women’s Health Project works with a peer led ethos supporting lesbian, bisexual, pansexual, trans and queer women in the local community. We do this by exploring health concerns, and creating a safe space to explore the issues that matter to us.

Purpose of the role
[bookmark: _GoBack]To deliver a series of sex positive LBTQ women’s workshops.  Specifically looking at sex, sexuality, healthy relationships, sexual health and wellbeing.
.
The volunteer will take an active anti-discriminatory approach to all areas of their work.



Volunteer Tasks


The Volunteer Female Facilitator will be responsible for carrying out the following duties:


Volunteer tasks:

1. Service Delivery

1.1 To co-facilitate a women’s workshop series on sex and sexuality for lesbian, bisexual, pansexual, trans and queer women. Through a structured programme of workshops.

1.2 Contributing to the provision of a safe environment, including responsibility for complying with the health and safety, protection of vulnerable adults policies, for participants while they are attending groups and workshops

1.3  Carrying out all duties in line with PACE’s equal opportunities and confidentiality policies and statement of values.



2. Data collection and Monitoring Systems

2.1 Ensuring that group participants complete registration,                  monitoring and evaluation forms related to the service being provided.




Person specification


1. To positively identify as lesbian, bisexual, pansexual or queer

2. To identify as sex positive and feel comfortable exploring issues around sex and sexuality in a group setting

3. Experience of facilitating group work in a range of settings

4. Experience of developing, planning & delivering workshops

5.  Ability to work proactively and on your own initiative

6. Ability to build co-working relationships, and to address difficulties, in a constructive, respectful and supportive manner;

7. Awareness of the importance of monitoring and evaluation of service delivery 

8. Demonstrated commitment to equal opportunities 


[image: Copy of pace new logotypes]

APPLICATION FORM FOR EMPLOYMENT AT PACE

POST:

LASTNAME:						INITIALS:

ADDRESS:



PHONE:  

EMAIL:  


Question 1.  Please give details of any relevant educational attainments (including formal education, short courses, etc) with dates.

Establishment		Subject(s)		Years		Result
























Question 2. Please give details of your employment in the past ten years.

Dates		Employment			Post held		Duties




Question 3. Please demonstrate how you meet the Person Specification









































PACE 

STATEMENT OF VALUES
_____________________________________________________


1. We believe in equality of opportunity for all lesbians, gay men, bisexual and transgender (LGBT) people and are opposed to discrimination on the grounds of gender, race, ethnic or religious background, disability, class, age or HIV or mental health status. We recognise that LGBT people belong to a diversity of groups and backgrounds, and believe that all have a right of access to our services.

2. We recognise the particular oppression faced by LGBT people, and believe in the need for services provided by people who are LGBT which are located within and are connected to the community.

3. We believe that volunteers from these communities have a vital role to play within PACE.

4. We respect the right of all people to choose how they express their sexuality and or gender, provided this is consensual and non-abusive. We are opposed to sexual exploitation, and to physical and sexual abuse of children and adults. 

5. We recognise that people who are LGBT are diverse in the expression of their sexuality and or gender and that these are not fixed.

6. We are opposed to all forms of discrimination and pathologising on the grounds of consensual sexuality and or gender identity, and support equal rights under the law, including an equal age of consent, the right to create and be involved in diverse kinds of families, and decriminalisation of consensual sexual behaviour between adults.

7. We believe that all LGBT people have the right to take charge of their own lives and to be at ease with their sexual and or gender identity. We also believe that LGBT people have the right to privacy and to choose whether to disclose their sexuality and or gender assigned at birth (while recognising that organisations such as PACE may require that LGBT people providing or receiving services disclose their sexuality and or gender in line with organisational policy).

8. We believe that all people experience different levels of mental and emotional distress in the course of their lives. We recognise that emotional and psychological problems are often a result of both external and internalised oppression. We believe that all people receiving mental health services should be treated as unique human beings capable of change, and not simply by reference to labels or medical conditions.





9. We believe that all LGBT people have a right to access appropriate counselling and other mental health services which do not pathologise their sexuality, and that these services should be of the highest possible quality. We recognise the desirability of providing at PACE a range of counselling and therapeutic approaches and diversity of other mental health services, and of maintaining links with other agencies in order to offer appropriate referrals.


10. We believe in PACE as an organisation where the contributions of all involved are valued, opportunities are provided for training and professional development, and feedback and participation are actively encouraged. 

11. We believe in the capacity of human beings to learn and make choices, and in the value of experiential, participative and interactive approaches to learning.
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In line with our equal opportunities policy, we monitor for the extent to which we are attracting applications from candidates from a diversity of backgrounds. Could you please answer the following questions and return the form with your application. This page will be detached prior to short-listing.

Equal Opportunities Monitoring

Please tick relevant boxes as appropriate

Where did you find out about this position?

[bookmark: Check1][bookmark: Check2][bookmark: Text54]PACE Website |_|  Pink Paper Online |_|  Other (please specify)      


Age Band:
[bookmark: Check3][bookmark: Check4][bookmark: Check5][bookmark: Check6][bookmark: Check7][bookmark: Check8][bookmark: Check9]18-24  |_|  25-34 |_|  35-44  |_|  45-54  |_|   55-64  |_|   65+  |_|  Prefer not to say  |_|   
                                                                                

	Gender Identity:

[bookmark: Check10][bookmark: Check11][bookmark: Check12][bookmark: Check13][bookmark: Check15]Female |_|  Male  |_|  Transgender |_|  Queer  |_|   Other  |_|





Ethnic Group (Please indicate):

[bookmark: Check16][bookmark: Check17][bookmark: Check18][bookmark: Check19]Asian Bangladeshi |_| Asian British |_|  Asian Indian  |_|  Asian Pakistani |_| 
[bookmark: Check20][bookmark: Check21][bookmark: Check22][bookmark: Check23]Asian Other |_|  Black African  |_|  Black British  |_|  Black Caribbean  |_|  
[bookmark: Check24][bookmark: Check25][bookmark: Check26][bookmark: Check27][bookmark: Check28]Black Other  |_|  Chinese  |_|  Kurdish  |_|  Latin American  |_|  Middle Eastern  |_|
[bookmark: Check29][bookmark: Check30][bookmark: Check31][bookmark: Check32][bookmark: Check33][bookmark: Check34][bookmark: Check35][bookmark: Check36][bookmark: Check37][bookmark: Check38][bookmark: Check39][bookmark: Check40]Mixed Other  |_|  Mixed White & Asian  |_|  Mixed White & Black African  |_|  Mixed White & Black Caribbean  |_|  Other  |_|  Prefer Not to Say  |_|  Turkish |_| Turkish Cypriot |_|  Unknown  |_|  Vietnamese  |_|  White British  |_|  White Irish  |_|
[bookmark: Check41][bookmark: Check42][bookmark: Check43][bookmark: Check44]White British  |_|  White Irish  |_|  White European  |_|  White Other  |_|


How would you define your sexual orientation: 

[bookmark: Check45][bookmark: Check46][bookmark: Check47][bookmark: Check48][bookmark: Check49][bookmark: Check50]Lesbian |_| Gay  |_| Bisexual |_| Heterosexual  |_| Other |_| Rather not say  |_|

Would you describe yourself as disabled?  � yes	� no
Do you have childcare/caring responsibilities? � yes	� no

Contact Becky for more information about the role.
 0207 715  0374
becky.large@pacehealth.org.uk


Please email your application to Becky Large becky.large@pacehealth.org.uk 

Thanks!
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